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EDITORS

OPINION

Zing!
READERS’ OPINIONS
STATED SUCCINCTLY
Hope there is enough NIL money to
support our softball team.

Enjoy your new seats at Doak. You paid
for them!

I predict Ms. Maxwell gets pardoned.

Gadsden County increasing property
taxes on the 15% who pay 100% of the
property taxes.

So Bondi knew months ago that Trump
was mentioned in the Epstein files, but
never bothered to mention it. Smells like
a cover up!

As a former Democrat turned
Independent, Democrats don’t need to
open primaries; they need better
candidates.

You all ought to be careful what you wish
for with the Epstein documents.

Maybe CBS will find someone who’s
actually funny and doesn’t make them
lose money.

It is about time we stopped wasting
taxpayer money on NPR and PBS. What a
waste of money.

Accountability shouldn’t have a party.

Actually it’s woke liberals that tell sports
teams what their mascots can’t be.

Florida DOGE should be housed in
governor’s office to rubber stamp his no
bid projects that his buddies love.

I wonder if Bondi’s favorite song is Stand
by Your Man?

Trump’s personal attorney is going to ask
Maxwell about the Trump and Epstein
relationship? He truly has no respect for
his followers.

It’s time to speed through School Zones
before school starts.

Thanks, Seminole Boosters for all the $$$
that I saved this year on not buying
football tickets!

Ghislaine Maxwell understands that
Trump can pardon her from the federal
pen, if her testimony is “nice” to him.

The Democrats just had 4 years to
release the Epstein files.

Chuck E. Cheese should have been
arrested long ago for the pizza alone.

Oh jeez. Visit Tallahassee.com/zing to submit your
Zing! 

I was born into “generation ADA”— anyone born
around or after the Americans with Disabilities Act
(ADA) passed in 1990. Thanks to this landmark law, I
benefit from curb cuts for my wheelchair, access to
most public transportation, and a fully accommodat-
ed college experience. I don’t take any of that for
granted.

On July 26, the ADA turns 35. But is it showing its
age? Why do I still have to call nail or hair salons to
ask if they’re wheelchair accessible? Why don’t all
buildings have automatic door openers, so I don’t
have to struggle with heavy doors in my wheelchair?
Why is it still so hard for disabled people to get hired,
despite ADA protections against employment dis-
crimination?

Before Florida passed the Working People with
Disabilities legislation in 2021, those on Medicaid
waivers who earned above $30,000 or had more than
$2,000 in their bank accounts risked losing their per-
sonal care attendants—critical supports that Medi-
caid funds. While that law helped, it didn’t remove all
the systemic barriers. Too often, we still must choose
between full-time work and essential personal care
like getting dressed and showered.

I remember visiting a doctor who looked at my ca-
regiver, then at me in my wheelchair, and asked,
“What’s wrong with her?” I answered directly: “I have
cerebral palsy.”

That question—"What’s wrong with her?"—re-
flects how society still views people with disabilities:

as broken individuals or burdens. But what if the real
problem isn’t us—it’s the world around us?

We need to shift our view from a medical model of
disability, which places the problem within the person,
to a social model, which recognizes that barriers in
policies, practices, and attitudes are what truly disable
people. During the COVID-19 pandemic, we got a
glimpse of this shift. Suddenly, accommodations like
remote work, online schooling, and telehealth visits—
long requested by disabled individuals—became
mainstream. But as soon as they weren’t needed by the
majority, many disappeared.

Why not make those accommodations permanent?
Why not design our buildings, transportation, and
technology with universal accessibility in mind—ben-
efiting everyone? Imagine cities with automatic public
transit, universally accessible buildings, and smart-
home technologies like voice-activated switches, ther-
mostats, and door locks built into construction stan-
dards. These features, often seen as “special” accom-
modations, make life easier for all.

I’m tired—tired of pleading for basic access, of
jumping through bureaucratic hoops just to live and
work independently. I want to go out with friends
without calling ahead to check accessibility.

We need society to meet us where we are—to em-
brace universal design and accessibility as the stan-
dard. What benefits those with disabilities can benefit
everyone. It’s not about charity. It’s about equality.

So, as the ADA turns 35, I ask: will you continue to
view access as a favor, or will you advocate for a world
where accessibility and inclusion are built in for all?

Over the next 35 years, I hope we choose the latter.
Sarah Goldman is a Tallahassee resident with a

Master of Social Work (M.S.W.) in Social Policy and Ad-
ministration from Florida State University. She is the
public policy chair for the Florida Developmental Dis-
abilities Council (FDDC ).

Accommodations for disabled
should become the norm 

Your Turn
Sarah Goldman

Guest columnist

Keep our beaches safe by upgrading
wastewater infrastructure

Arianna Otero’s recent article about a water advi-
sory over the holiday weekend is a reminder that
dangerous bacteria continues to threaten the places
we love to go swimming.

Stormwater runoff, sewage overflows, and septic
systems can bring nasty bacteria to our favorite
beaches, putting swimmers at risk. Exposure to such
water can cause gastrointestinal illness, respiratory
disease, ear and eye infection, and skin rash.

A new report released last week by Environment

Florida Research & Policy Center found unsafe levels of
bacteria in beaches in Wakulla, Franklin, Gulf, Bay,
Okaloosa, Santa Rosa, and Escambia counties. Local
beaches deemed unsafe for swimming at least once
last year include Carrabelle Beach, Alligator Point, and
St. George Island.

Here in 21st century Florida, we shouldn’t tolerate
such threats to our health and enjoyment of the water.
Instead, we should fix our wastewater infrastructure
to stop the sewage and runoff pollution that so often
brings nasty bacteria to our beaches.

Devon Bell, St. Petersburg, FL., dbell@environmen-
tamerica.org.

LETTERS TO THE EDITOR

Thirty-five years ago, President George H.W. Bush
stood on the South Lawn of the White House and de-
clared, “Let the shameful wall of exclusion finally
come tumbling down.”

With the stroke of his pen, the Americans with
Disabilities Act (ADA) became the most transforma-
tive civil rights legislation for Americans with dis-
abilities in our nation’s history. He called it “an end to
the unjustified segregation and exclusion of persons
with disabilities,” and in doing so, he gave us more
than a law—he gave us visibility, legitimacy, and
hope. Today, over 61 million Americans live active
and independent lives.

As someone who has lived with a disability for my
adult life and worked at the intersection of policy,
education, and accessibility, I’ve seen firsthand the
impact of the ADA. Before it, the world wasn’t just
indifferent—it was designed to exclude. Sidewalks
were impassable. Buses and buildings were inacces-
sible. Discrimination in employment was legal and
widespread. Life was dictated by physical and even
more formidable attitudinal barriers.

The ADA began to dismantle that “ugly wall of dis-
crimination,” brick by brick. It gave me—and millions
like me, the legal tools to pursue an education, mean-
ingful work, and full participation in community life.
Personally, I’ve been privileged to serve as a univer-
sity faculty member, an author, a consultant, and a
two-time presidential and seven-time gubernatorial
appointee. None of that would have been possible
without the foundation of the ADA.

We’ve made real progress, but the promise of the
ADA remains unfulfilled. It aimed to ensure full par-
ticipation, independent living, and economic self-
sufficiency. These aren’t just ideals, they are funda-

mental rights. Yet, today, they remain out of reach for
too many.

According to the U.S. Bureau of Labor Statistics, the
employment-population ratio for persons with dis-
abilities was 37.4% in 2024, compared to 74.9% for
persons without disabilities. While remote work and
innovation have led to modest improvements, this gap
is still unacceptable.

Employment is about more than a paycheck; it’s
about dignity, purpose, and contribution. People with
disabilities bring unique perspectives, resilience, and
problem-solving skills that enrich workplaces. Our in-
clusion shouldn’t be seen as charity—it’s a return on
investment. Employers who embrace inclusive prac-
tices benefit from increased employee retention, cus-
tomer satisfaction, and innovation.

The 2010 U.S. Access Board Design Standards re-
main vital, ensuring accessibility is baked into the de-
sign process—not tacked on as an afterthought. In to-
day’s digital world, accessibility must also extend to
websites, apps, and online services. Accessibility is no
longer a compliance issue—it’s a hallmark of forward-
thinking design.

Yet barriers remain. Subminimum wages for people
with disabilities are still allowed under outdated fed-
eral provisions. Many public spaces and digital plat-
forms remain noncompliant. Assistive technologies
remain costly and inaccessible for many. And discrim-
ination—though sometimes subtle—continues in hir-
ing, housing, education, and healthcare.

We must recommit—not just to the letter of the
ADA, but to its spirit.

That means expanding educational and employ-
ment opportunities, modernizing infrastructure and
digital platforms, and engaging people with disabili-
ties as decision-makers—not merely as policy sub-
jects, but as policy architects.

The 35th anniversary of the ADA is more than a
commemoration—it’s a call to action. It’s a reminder
that civil rights are never won once and for all— they
must be defended and advanced in every generation.

JR Harding of Tallahassee is an advocate, author,
speaker, and Florida State University faculty member. 

We must recommit to spirit of ADA 
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